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SCRUTINY COMMITTEE REPORT

To:  Chair, Ladies and Gentlemen

Draft Annual Governance Statement for financial 
year 2015/16.

1.0 SUMMARY OF THE REPORT

1.1 The purpose of the report is to provide the Governance, Performance, Business 
Change and Corporate Services Committee with the opportunity to challenge and 
contribute to the contents of the Annual Governance Statement 2015/16.

2.0 RECOMMENDATION(S)

2.1 The Governance, Performance, Business Change and Corporate Services Scrutiny 
Committee notes and contributes to the content and production of the Annual 
Governance Statement 2015/16.

3.0 INTRODUCTION 

3.1 The Accounts and Audit (Wales) regulations 2014 require that Council annually 
approve a Statement on Internal Control (SIC) for each financial year and that the 
SIC accompanies the audited Statement of Accounts. 

3.2 Guidance has been received which indicates that the inclusion of the Annual 
Governance Statement (AGS) with the Statement of Accounts instead of the SIC is 
regarded as best practice for Wales. The production of an AGS to accompany the 
accounts in respect of the 2015/2016 financial year meets the requirement to 
produce a SIC.
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4.0 BACKGROUND

4.1 The information that is taken into consideration when producing the Annual 
Governance Statement includes performance management information, work 
completed by the Internal Audit Service, work completed by the External Auditor and 
other external inspection agencies, Scrutiny work, Risk Management and the Internal 
Control Framework including procedures, codes of conduct and policies and financial 
management controls as outlined in the CIPFA guidance.

4.2 The Internal Audit Service and key officers of the Council carried out a review based 
on CIPFA guidance to ensure that evidence was in place to support the production of 
the Annual Governance Statement, to identify gaps where that was not the case and 
to review the effectiveness of existing arrangements. This was undertaken as in 
previous years by utilising a spreadsheet based checklist that was circulated to the 
key officers (including members of the Corporate Management Team) for completion 
and also by providing follow up meetings/correspondence with Internal Audit staff to 
provide support where required.

4.3 This work has culminated in the production of a draft version of the Annual 
Governance Statement (Appendix A) which is presented today for consultation and 
discussion to receive the views and input of the Governance, Performance , 
Business Change and Corporate Services Scrutiny Committee on the contents of the 
draft statement and significant governance issues identified.  Any comments/ 
suggestions will be incorporated where applicable into the draft AGS which will then 
be provided to the external auditors along with the draft statement of accounts at the 
end of June/beginning of July. This is a change to the process from previous years to 
meet the request of the Wales Audit Office to provide a draft version of the AGS with 
the draft Statement of Accounts.

4.4 The draft AGS has been presented to Corporate Management Team for 
consideration and input and will be presented to Audit Committee for consideration 
during July 2016.  

4.5 The final version of the AGS including the significant governance issues will be 
presented to Audit Committee and Full Council in September 2016 and published 
with the Statement of Accounts.

5.0 FORMAT OF ANNUAL GOVERNANCE STATEMENT (AGS)

5.1 A standard format for the AGS has been produced by the Chartered Institute of 
Public Finance and Accountancy (CIPFA) as shown below:

1) Scope of Responsibility.
2) The Purpose of the Governance Framework.
3) The Governance Framework (this includes a description of the key elements 

of the systems and processes).
4) Review of Effectiveness.
5) Significant Governance Issues.



5.2 It is important to recognise that the AGS covers all significant corporate systems, 
processes and controls, spanning the whole range of the Council’s activities, 
including in particular those designed to ensure that:

 The Council’s policies are implemented in practice;
 High-quality services are delivered efficiently and effectively;
 The Council’s values and ethical standards are met;
 Laws and regulations are complied with;
 Required processes are adhered to;
 Performance statements and other published information are accurate and 

reliable; and
 Human, financial and other resources are managed efficiently and effectively.

5.3 The AGS should be approved at a meeting of the Council or delegated committee 
and signed by the Chief Executive and a Leading Member (usually the Leader of the 
Council).

5.3 Attached as Appendix A is a copy of the draft AGS for 2015/16.

Ellis Cooper
Corporate Director Place & 
Transformation

Cllr. Phil Williams
Cabinet Member for Governance & 

Corporate Services
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Does the report contain any issue that may impact the Council’s 
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